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Dr. Michael Kind
Senior Manager | Compensation & Performance Management
Michael.Kind@kienbaum.de
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Managing Director | Compensation & Performance Management
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Kienbaum Consultants International GmbH

ImmermannstralRe 20 | 40210 Dusseldorf
GERMANY

Kienbaum Japan / K.J. Consultants K.K.

S4601, 3-1100-15 Shinmarukohigashi | Nakahara-ku, Kawasaki-shi
Kanagawa 211-0004
JAPAN

Etsuji Suzuki Hayato Kamijo

etsuji.suzuki@kienbaum.co.jp hayato.kamijo-external@kienbaum.com

Phone: +81 (0) 44 387 6573 Phone: +49 (0) 211 96 59 487
Mobile: +81 (0) 80 4296 1705 Mobile: +49 (0) 151 18 83 77 48

www.kienbaum.jp | www.kienbaum.com | japan@kienbaum.co.jp
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